
 

 
 

 

 

 

 

 

 

Nominee 
 

___________________________________________________________________________________ 
 Name                        Title or Position                 Date Submitting 

 

Nominating for the selected Category: (Check ONLY one Category) 

 

  Administrative    Catering/Banquet   Dishwasher/Busser    Rookie  

  Back of the House    Chef    Front of the House    Service Staff 

  Bartender     Customer Service   Management/Leadership   Veteran/Loyalty
          

 

Length of Employment in current position: ________ 

Length of employment in restaurant industry: ________ 

 

Restaurant Name: ____________________________________________________________________ 

City: ________________________________________ 

 

_________________________________________________ _______________________________________________ 

Nominator’s Name (person submitting this form)    Relationship to Nominee (Manager, Co-Worker, Customer, etc.) 

 

________________________________________________ ______________________________________________ 

Nominator’s Phone Number              Nominator’s E-mail 

 

 

Making the Case  
In 150 words or less, give a brief summary of why you think this individual deserves to be Silver Spoon Award recipient. 

May attach as a supplementary document. 

 

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________ 
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Award Eligibility 
Candidates for the Silver Spoon Award must be employed at a PBRA Member restaurant and 

nominated in only one of the indicated categories. Nominations and Making the case essay must be 

complete when submitted.  

 

The deadline to submit nominations is Friday, March 23, 2018.  *Past recipients are not eligible. 

 

Awards & Prizes 
One Winner in each category will receive a framed Silver Spoon Award Certificate, cash award, a gift 

certificate from a sponsoring restaurant, two tickets to the 2018 PBRA Awards Banquet on  

April 26, 2018 at the Odessa Country Club.  

 

Submit forms via email: pbra.info@gmail.com, by fax: 432.563.8094 or by mail to  

Permian Basin Restaurant Association, P.O. Box 60128, Midland, TX 79711.  

Forms received after the deadline will not be considered and must be re-submitted  

for the following year. 

 

For more information call Karen Hopkins at 432.563.5233. 
 

Qualities of a Silverspoon Award Recipient 

(1) Character-driven 

Character is the virtue of knowing right from 

wrong, turning from the wrong and doing what is 

right, even in the face of pressures and 

temptations. It is being honest and upright in 

everything you do.  

 

(2) Multi-skilled 

• Enhance and improve skills you already 

have. 

• Strive to be the very best at what you do. 

• Broaden the areas of different tasks you can 

perform. 

• Have more than one skill set. 

 (3) Reliable 

  Rare is the person who waits and listens, then 

 carries out directives.  

(4) Positive 

     On the job, individuals with positive attitudes are 

usually well-liked by their co-workers, who find 

them easy to get along with. Cheerful attitudes are 

“contagious.” They have a positive effect on the 

workplace. 

 (5) Responsible 

      If you want to become a more valuable employee, 

understand your particular job responsibilities 

and attempt to go above and beyond what is 

required. When things go wrong, most people 

blame others. Yet a responsible employee is not 

afraid to admit his mistakes. An employer 

appreciates such honesty. 

(6) Proactive 

Managers notice a self-motivated worker and will 

seek them out for advancement. There is an old 

saying: “If you want it done, give it to a busy 

person.” Those who productively use their time are 

more likely to be given increased responsibility, even 

a promotion. 

(7) Dependable 

Often, employers face workers who repeatedly arrive 

late, call in sick or do not show up at all. When a 

worker fails to show, the impact is felt companywide. 

Others must pick up the slack. By your actions, show 

people that you can keep commitments. A 

dependably productive worker stays on the payroll. 

(8) Diligent 

Always strive to perform any given task with 

excellence. 

(9) Self-disciplined 

A good employee is one who stays on track. They do 

not allow modern technology, such as the Internet or 

a cellphone to distract them. They focus their 

attention on their work. A valuable employee does 

not waste employer’s time and money. Instead, while 

at work, they work! 

(10) Dedicated 

A valuable employee shows their dedication by 

consistently exceeding the employer’s expectations 

and willingly taking on any task. If your motto is 

“that’s not my job,” then you may soon find yourself 

out of a job! Be a worker who does more than is 

expected, not just the bare minimum 

 

mailto:pbra.info@gmail.com

